DID YOU KNOW?

The final rule on the Department of
Labor’s (DOL) proposed changes to the
FLSA overtime exemptions may be
published sooner than the anticipated
July 2016 date.

On March 14, the DOL sent the final draft
of the rule to the Office of Management
%nd Budget (OMB), indicating a faster
gimeline than what was anticipated. The
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Because of the upcoming presidential
election, there is pressure on the DOL to
make the final rule effective shortly after
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