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DID YOU KNOW? 

Ninet y-t wo percent  of  U.S. 
employers say t hat  t he severe 
skills short age experienced by 
indust ries is negat ively af fect ing 
employee product ivit y, 
engagement  and ret ent ion, 
according t o t he Hays U.S. 2018  
Salary Guide.  

Respondent s revealed t hat  a lack 
of  t raining and development  and 
fewer workers ent ering t heir 
indust ries were t he main causes 
of  t he short age. Cont act  us for 

New HHS Secret ary 
is Focused on Opioid 
Crisis, You Should 
Be Too 
A recent  st udy by t he Nat ional 
Business Group on Healt h (NBGH) 
revealed t hat  80 percent  of  large 
employers are concerned about  
employees’ abuse of  prescript ion 
opioids.  

The government  is concerned, t oo. 
Wit h about  91  Americans dying f rom 
a prescript ion opioid overdose every 
day, t he Depart ment  of  Healt h and 
Human Services (HHS) declared a 
public healt h emergency in Oct ober 
2017 . Tackling t he opioid crisis is a 
t op concern for t he new HHS 
Secret ary Alex Azar.  

employers are seeing lower 
product ivit y, higher healt h care 
cost s and fewer qualif ied applicant s. 

Employers need t o do everyt hing 
possible t o combat  t he impact  
opioids have in t he workplace. 
Exploring new init iat ives can help 
you develop your own st rat egy t o 
best  suit  t he needs of  your 
employees. The NBGH’s survey 
revealed t hat  t he following f ive 
init iat ives are t he most  common 
among employers across t he 
count ry: 

1 . Provide opioid abuse t raining in 
t he workplace t o increase 
awareness. 

2 . Work wit h healt h plans t o 
encourage physicians t o 
consider alt ernat ive t reat ment  
for pain.  

3 . Expand coverage f or pain 
management  alt ernat ives. 

4 . Limit  coverage of  opioids t o a 
net work of  pharmacies or 
providers. 

5 . Limit  t he number of  opioids on 

4  Things You Can 
Do t o Manage 
Worst  Flu in 
Decades 
According t o t he Cent ers for 
Disease Cont rol and Prevent ion, 
t he 2017-18  f lu is t he worst  
since t he 2009  swine f lu 
pandemic, and it ’s not  expect ed 
t o go away anyt ime soon.  

To keep your workforce as 
healt hy as possible, consider t he 
following f our suggest ions: 

1 . Encourage employees t o 
get  t he f lu vaccine if  t hey 
haven’t  already done so. 

2 . Allow sick employees t o 
work f rom home. 

3 . Post  informat ion about  t he 
f lu around t he workplace. 

4 . Remind employees t hat  
f requent  hand-washing is 
key in f lu prevent ion. 
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